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Research on the path for party-building empowering the high-quality development of curriculum-based
ideological and political education in science and engineering disciplines of private universities under the

background of industry-education integration

Jing Sun
School of Mechanical and Electrical Engineering, Shanghai Jiangiao University, Shanghai

[ Abstract] Science and engineering majors in private universities maintain close ties with industries. Nevertheless,
they are generally confronted with such problems as insufficient integration between Party-building work and professional
affairs, formalized curriculum-based ideological and political education, inadequate transformation of industry-education
resources, and poor collaboration among education stakeholders. Taking the framework of “Party-building leadership —
industry-education integration — curriculum-based ideological and political education — high-quality talent cultivation”,
this paper analyzes the dilemmas and root causes of curriculum-based ideological and political education for science and
engineering disciplines. It defines five major functions of the Party organizations at the secondary-college level: political
guidance, organizational coordination, resource integration, team building, and supervision and guarantee. Empowerment
paths are proposed from five dimensions including organization, talent team, resources, teaching and mechanism. A
collaborative talent-cultivation mode of “Party Branch + Teaching and Research Office + Working Committee for the Care
of the Next Generation + Cooperating Enterprises” is constructed, alongside a case system integrating craftsmanship spirit,
engineering ethics, scientists’ spirit and the dedication to serving the country through industry. It provides replicable
solutions to resolve the “two-skin” problem and foster the large-scale pattern of all-staff, whole-process and all-round
education.

[ Keywords] Private universities; Industry-education integration; Party-building empowerment; Curriculum-based

ideological and political education
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