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Research on the talent attraction challenges and countermeasures in the construction of the four-provinces-
marginal innovation and science-technology corridor——Taking Quzhou’s “innovation enclave” policy and

digital economy industrial park as an example

Cailin Fang
Quzhou Vocational and Technical College, Quzhou, Zhejiang

[ Abstract] Under the deepening of the Yangtze River Delta integration, the four-provinces-marginal innovation and
science-technology corridor has become an important carrier for promoting inter-provincial innovation and science-
technology collaboration among Zhejiang, Fujian, Jiangxi and Anhui provinces and cultivating regional new quality
productive forces. Talent is the core support for its high-quality construction. To address the talent shortage in marginal
cities, Quzhou innovatively implemented a flexible talent attraction model through scientific and technological outposts,
relying on the digital economy industrial park to gather industrial talents, and forming a differentiated talent attraction path.
This paper summarizes the current situation of talent aggregation and development in Quzhou, combines the two carriers
of the “innovation enclave” policy and the digital economy industrial park, systematically analyzes the challenges of
regional talent attraction, and proposes optimization countermeasures, providing references for the construction of the
talent ecosystem and high-quality development of innovation and science-technology in the four-provinces-marginal region.

[ Keywords 1 Four-provinces-marginal innovation and science-technology corridor; Talent attraction; Innovation

enclave; Digital economy industrial park; Integration of industry and talent
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