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Implications of intercultural communication practices in Sino-foreign enterprise cooperation for foreign language

business talent cultivation in higher vocational education

Zhiyang Shi

School of Foreign Languages and Business, Shenzhen Polytechnic University, Shenzhen, Guangdong

[ Abstract] Against the backdrop of deepening globalization and the Belt and Road Initiative, intercultural
communication in Sino-foreign enterprise cooperation has become a core factor determining the success or failure of such
partnerships. Taking Hofstede’s national cultural dimensions theory and the Trompenaars—Hampden-Turner organizational
cultural dimensions theory as the analytical framework, this paper systematically reviews the cultural conflicts and coping
strategies revealed in intercultural communication practices between Chinese and foreign enterprises, and then conducts
an in-depth analysis of three major structural dilemmas currently facing foreign language business talent cultivation in
higher vocational education: overemphasis on language over culture, on knowledge over practice, and on theory over
situational contexts. The study finds that enterprise intercultural practices pose an urgent demand for the transformation of
vocational talent cultivation from an “instrumental language” orientation to an “intercultural communication” orientation,
which is concretely reflected in three dimensions: the reconstruction of a composite competency structure, the innovation
of scenario-based teaching models, and the deepening of industry—education integration mechanisms. Accordingly, this
paper proposes a four-in-one cultivation pathway comprising “cultural cognition — scenario-based practical training — dual-
teacher co-education — digital-intelligence empowerment,” aiming to provide theoretical reference and practical
significance for the educational reform of foreign language business programs in higher vocational colleges.

[ keywords ] Intercultural communication; Sino-foreign enterprise cooperation; Higher vocational education;

Foreign language business talent cultivation; Cultural dimensions theory
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