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Observation on the effect of flipped classroom implementation in hierarchical training for nursing staff

Guifang Hu, Yutao Su, Ruishan Cen
Foshan Rehabilitation Hospital (Foshan Fifth People s Hospital), Foshan, Guangdong

[ Abstract] Objective To analyze the effectiveness of tiered training for nursing staff based on the flipped classroom
model. Methods A total of 100 nursing staff with hierarchical levels NO to N3 from our hospital during January 2025 to
December 2025 were selected as the study subjects. They were randomly divided into a control group (n=50, conventional
nursing tiered training model) and an observation group (n=50, flipped classroom-based nursing tiered training model)
using a random number table. The comprehensive assessment scores, job competency, and teaching satisfaction were
compared between the two groups. Results The observation group nurses demonstrated significantly higher scores in
theoretical knowledge assessments, operational skill evaluations, job competency ratings, and teaching satisfaction
compared to the control group, with statistically significant differences (P<0.05). Conclusion Implementing flipped
classroom-based tiered training for nursing staff can effectively improve comprehensive assessment results, enhance job
competency, and increase teaching satisfaction.
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