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[ Abstract] Objective To analyze the current situation, causes and intervention measures of job burnout among
operating room nurses. Methods The research sample consisted of 60 operating room nurses. The data collection period
was from November to December 2025. All nurses completed the general information questionnaire and the Job Burnout
Inventory (MBI) form. The collected questionnaire data were analyzed to investigate the current situation of career burnout
among operating room nurses and the related influencing factors. Results The total score of MBI for the 60 nurses was
(84.67 £ 6.75) points. The multiple linear regression analysis results showed that the increase in the average monthly night
shift frequency, poor sleep quality, increase in the average weekly working hours, long-term mental tension, work-family
conflict, physical and mental exhaustion, emotional detachment, lack of professional value sense, and career confusion
were the influencing factors of job burnout among operating room nurses (P < 0.05). Conclusion The job burnout of
operating room nurses is at a moderate level, and there is a certain degree of job burnout. It involves multiple factors.
Targeted support should be given to these nurses to alleviate their job burnout.
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