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Research on psychological intervention strategies for nurse practice burnout
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[ Abstract] Objective To observe the effect of psychological intervention on nurses with professional burnout.
Methods A survey on Nurse Burnout Scale (NRS) was conducted among nurses in our hospital from February to December
2024. Thirty nurses with a score of 140 or above (i.e., those with professional burnout) were selected as the subjects for
psychological intervention to understand their needs in daily work processes. Targeted psychological intervention plans
were developed to correct their psychological state in daily work processes. Analyze the changes in negative psychological
scores and occupational burnout scores before and after intervention. Results Negative psychological scores were lower
after intervention compared to before intervention, (P<0.05). The professional burnout score was lower after intervention
compared to before intervention, (P<0.05). Conclusion Psychological intervention for nurses with professional burnout
can improve their psychological state, alleviate negative psychology, help nurses participate in daily work with a more
positive attitude, provide guarantees for the overall quality of clinical nursing work, and promote nurses to be more
proactive and positive in daily work, avoiding the occurrence of burnout.
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