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Classroom practice of diversified assessment for college English public speaking courses under the AFL framework

Yu Feng
Xi’an University of Technology, Xi’ an, Shaanxi

[ Abstract] This study explores the reform of classroom assessment in college English public speaking courses by
integrating the principles of Assessment for Learning (AFL) with the Toastmasters assessment approach. Instead of relying
solely on teacher evaluation, a diversified assessment combines self-assessment, peer assessment and teacher feedback at
different stages of classroom teaching. Classroom role assignments, immediate feedback, and iterative improvement were
also carried out throughout the teaching process. After five terms of classroom practice, the assessment system has helped
increase students’ classroom participation and willingness to practicing publish speaking in and out of the classroom. It
also encourages continuous reflection and improvement throughout the learning process. Positive changes were also
observed in students’ logical organization, language expression, and speech delivery. The classroom practice suggests that
integrating AFL with the Toastmasters approach is both feasible and effective for college English public speaking courses,
and may also provide useful reference for assessment reform in other English speaking courses.
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