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Construction and practical effect study of emergency department nursing staff emergency competency

training system

Jing Ma, Jin Wang

Department I Emergency Center, Xinjiang Uygur Autonomous Region People's Hospital, Urumqi, Xinjiang

[ Abstract] Objective This study focuses on the needs of emergency department nurses to improve their emergency
competence, aiming to build an emergency competence training system adapted to the general internal medicine scenario
of the emergency center and verify its application effectiveness. Methods Seventy nurses from the general internal
medicine department of the emergency center from June 2024 to June 2025 were selected as the research subjects. A training
system covering theoretical knowledge, emergency skills, emergency response, teamwork, and communication modules
was constructed and training was organized. Results After the training, the subjects' mastery of theoretical knowledge,
standardization of emergency skills operation, and emergency response efficiency were significantly improved. Teamwork
fit and patient service satisfaction also improved simultaneously. Conclusion This training system can effectively
strengthen the core emergency competence of emergency department nurses and has important practical significance for
optimizing the clinical nursing quality of the general internal medicine department of the emergency center and ensuring
the treatment effect of critically ill patients.
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