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Research on the path of cultivating foreign-related legal talents in beijing under the background of
""Al+legal technology" empowerment

Heyuan Sun
Beijing University of Civil Engineering and Architecture, Beijing

[ Abstract] With the continuous advancement of globalization and the rapid development of artificial
intelligence technology, the legal industry is facing unprecedented challenges and opportunities. Taking Beijing as
an example, the training of foreign-related legal talents urgently needs to keep pace with the times and enhance their
internationalization capabilities and cross-border legal affairs processing capabilities. This article aims to explore how
to empower the training of foreign-related legal talents and improve their efficiency in handling cross-border legal
affairs and international vision through the integration of "AI + legal technology". Through the analysis and
investigation of the current legal talent training model, this article reveals the shortcomings of the existing legal
education system and proposes the application path of Al technology in legal education, international legal affairs
handling, and cross-border cultural adaptation.Through case analysis, the application of Al technology in the
cultivation of legal talents at home and abroad is demonstrated, successful experiences are analyzed, and strategies
that can be used as reference in Beijing are proposed.

[ Keywords] Al technology; Legal technology; Foreign-related legal talents; Cross-border legal education;
Legal talent training

1 ATBESINEIE AT BRI EMR L F2 DU 65 5CERNAES), BVELARA R
e A5 KB IX A R b ST DA R 783 A% 55
FFEAT A A EEAEE S MBI RO, AL RER A R R K2 EE %
AAMFRHAY], FEFENA BEILLE R, BEEES S AIE PR RN i 5 7 47
BAHFE S ERE ST, E PR 5 B5EIF. 5 EBCRZE A
SR AR U R ] o S i AR R S8 5 RV S 5% R PR A BT, ATBARNIRTHER NA sk 5
SREEBRE S, WRE P BGE. el BN  SSACEERE RO 7 AR R D AR R REALIE I T

-17 -


https://lsj.oajrc.org/

PSR

“ATHERRHE IREE 5 T At dhidin A4 1 IR L B AR 0T

5 RS A R o A R0 A B K 2 v A S A
HHATEAR XGPS MEN S 55T, RIEE
BN 2 S R AR AR B, & 5 e 2 S,
S AL BV SRR B B2 35 B OB 5B T A,
SRR v A R e v SR,

2 Al REESINEB AT IEFHEE LK ELER

FEAL R HBIX e e, — i By OB T 4R 3%
B AT EARNFH TERHE &N, JLHES
BRI B . MREGI, JEER AL il
BEGISIT R, P REFERE S, RiEE
W ELRFE B SR A S s, B AR AT K B
BREA SR (1 2 )R A A2

FELZ R, RS S5 M X TR — U1 B L%
FRE e FEA VR R E S Bk R 55 b B T
T, AlFAYE Z N TEae s 6. 2
v BN M52 AN . BRI R Bl : £ Al
A TS, TR E R 2 5] B AR R AR
B, WAL RO B s R RG], I
T R HE o T TR 2 ST RS . AR RS A )
R

XTECAT DU IR, 8 N AE AT B FH 77 1H E
Ak, H5EEEEHEH XA LA A 25
FEARIULE, BORBAE, BRIEHX B AL BRI
AT ) S ARG R, R 22 R R A Ak 2%
AT K AL BRIR RS2 H 5 AR R %S
o [E AT R K2 A TR B, A TR R i
R R IR EE, BRSEHBIX I AT R A
IRFEEE P BT R, &7 2N ks
-, JUHR AR RS B AR 55 AN E B A A A . [
W 2 E -+ AL BRI ERE PN, MR
BB BNE AL IE T

MRS 2 Ze il o] LA R L R s, —
&, IR AL ARG G AL X TR
¥ ATHARTE 7z N T Se bRt s S S 5
FERRAE G RIS A, BRI 55 A A S5,
HEBN) AT F2 AR FH AE ) 3 s ) SRR R T . A,
MBS EES P A, X ke N A 5557
FATE AR FH AT LAE )« —# — % 7 B WS E bR G
B &, FREEEEEGE, WERESIEHERSM
BRIV E, NIRTHER A E bR T fEs
EEA S b PR iR R Al . =, #wE

- 18 -

T AT R &: B TREREE, BN TG
M Z T AL &, SE68- RS 2600
By BRI ML &, R ERRA e )1 57
() BEFIER FET,

3 Al TREESINEIB AT IEFHBEM U EBIR
Eil

el G MR % AL FAR I, ik — 2k Al
FORLEIL L IX PP A TG N A 5758 o B B FH B A%
BB ANA EPRAEE 7R ? AR SCHRH T LR L%
L

3.1 HALHEIZ T &

(D EHIIRBERMT ALVERHEE G, P
GRS R R S R RIRE . RHI TR
Gt EANEREEDIRE. 6 ] SEI AR A ) B
wrt, AR AN AHIREREEN, H3RBEE
WAFIMERE, B2 O i 4R P S A 45 I i
OFRE.

() #ehEs EEREEFENEx. T8RS
TS A AR, AR sE AL, (Rl dtE
58, SCREEIBRER AT AR 7T 5 402

(3) hnsig Al SVEERHE R ERM G . HESIAH
RKEARBICIH AN, B EREREETE.
EEEM AT RG. B PR EAEERAEEA
T H, $ETHEE AN TR B S S A 5 0 1 0%
HIKG T £ L6,

(4) B, SR ANA . BT
A& ATERNHRE LI ANA . fERFE R L,
FIN AL HEAR BB AR AR 2451, HE0E R NA
Z 5900 AVERERORINE , 8 SRS
B R A S U ) L 5K 3 [R]BIE F s Bk A 55
REALMR L TT % 6

32 BEERT @

B BUR SR 51 5E 8 . BUR R 72 51 AR
H, il ECR 5 R AR AHES) AL BOREW SME
NS BTN . AT EARA T MM 65 5T,
Al FIR A Z2HES) AL TR H0E Sk ) 3
T8, NSRS LR AR SCRFRIR T 2 .
FERIFAESIE L A AL TR, MR TR R TR
K, FFRIEEGWINEB NA TR et THAF
G B, FRERERTEE. BRAEMr. Eix
PR RAEF TR, HUNEEEE R



PSR

“ATHERRHE” IREE 5 T ALt dhidin A4 1 IR L B AR 0T

FUERE, WENES AT s i R 55 A B
2R, D[R] 1 o [ B S VE 5 R BRI B fO 0 e . T
B Frss RS S AE,  ALROH X VR R HECE MU R
INsE SRR WMHAEFER A A X A, A
ZEPr U WHT 2 MAARERESD, ek eakik
FHEM AL BRI AL 7 5 . 3 E AL %
BEEradi, EWBUFMEEAEIMHESE
B AL FRSET G, a2 EER. AL AR
ONF) AL 5 AT b L [ F 1 5 A T 55 B0 4 R AL AT
FMISL B,

4 AT BEARIFINEB AT IEFHNEMERK L
&

ST ARS8, ALBORTEW AN A A
BigR ERHE ML R EEARR], JUHGRAE
RIHEIENA S AR S AL B RE 1 5T - AL S
FEHEE T, AL BORREWS 4% S8 ik 2 2 A Ak
BREE RN R . B BT 55 1 R e fL Ak 2
JiH JERE ATEOR, 3RI6 AN A RS S e bt AT
T, SR B ER . ALEORE )
IR NA E BRI (90 T3 T, AT 8RR )
VRIA A B 0E S ASCIU R AR, 15 1 fh A TR
PR S 55 T VA IE RE I ALE N RE 7. AT BOR (Lt
B NA &R EETTI, AT BAR N ERRERA
AW HBREIEM R TG, Bt-DiEs) T
PRAbikin NA IR

-19-

S5 3k
FF, Tede. YRR TE IS S5 IR S5 Hh (4 B R AT 5T
[7]. " EE2E, 2022, 44(2): 122 - 138.

Mim R, S N TRRENRE: "TEE. LA SMIEH
R[], VAT, 2021, 38(5): 3 - 15.

(1]

(2]

(3]

Surden H. Machine Learning and Law, Washington Law
Review[J]., 2014, 89(1): 87-115.

[4] Katz DM, Bommarito M J. Measuring the Complexity of
the Law: The United States Code[J]. Artificial Intelligence
and Law, 2014, 22(4): 337-374.

B B G A RNEREVE R e B AR )], R
7, 2023, 45(3): 56 - 73.

FMeE. AT AR R AG B W SR, AR
1R, 2022, 44(6): 88 - 104.

(3]

(6]

[7] Ashley K D. Artificial Intelligence and Legal Analytics:
New Tools for Law Practice in the Digital Age[M].
Cambridge: Cambridge University Press, 2017.

JM. N st Bh o 8 R G R IR S Pk T].
Heik, 2024, 12(1): 45 - 59

(8]

FRALE B ©2025 £ 5 TFIERBUHE TR 58 70 (OAIJRC) T
H. AXEHEBARILEZEZFERER

https://creativecommons.org/licenses/by/4.0/

MOPEN ACCESS



https://creativecommons.org/licenses/by/4.0/

	1 AI赋能涉外法治人才培养的路径研究——以北京为例
	1 AI赋能涉外法治人才培养的路径研究——以北京为例
	2 AI赋能涉外法治人才培养的跨国经验比较
	3 AI赋能涉外法治人才培养的路径优化与政策建议
	3 AI赋能涉外法治人才培养的路径优化与政策建议
	3.1 优化路径方面
	3.2 政策建议方面

	4 AI技术对涉外法治人才培养的影响与未来发展
	4 AI技术对涉外法治人才培养的影响与未来发展

