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Research on the performance evaluation model of clinical teachers in affiliated hospitals: an exploration based on

the comprehensive evaluation method
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[ Abstract] Teaching management is an important component of the daily operation of general hospitals, and its
level directly reflects the hospital's emphasis on teaching work. Against the backdrop of the continuous development of
medical education, establishing a scientific and efficient performance evaluation system for clinical teachers has become a
key indicator for measuring the advancement of hospital teaching management. Based on the comprehensive scoring
method, this paper systematically designs the key indicators for performance assessment, innovatively constructs the
evaluation calculation formula, and initially forms a systematic and standardized performance assessment framework. This
research aims to provide theoretical basis and practical reference for the further improvement and optimization of the
teaching performance assessment system in general hospitals.

[ Keywords] Clinical teacher; Teaching performance assessment; Comprehensive scoring method

1 515

RZEHE N HARE T RFRRFWESE NS, LU
JE A2 KT BT AR 25 1 T SR U . CR I 0% I AN
FRFA R BEE GO . 2 ARG IR B SU80T
A R B v S R 2 B0E ISR bR ACR, AT
S ARG R B SR AR U B
SFRALTRIMBEEATSE TEE . TIERE R
DURR T T 56 ST DL HEAT PPN B, Bl R - 20 E 1
AW I E T PR BT H 28 B 4, M —ERE A
BIREE BE

-33-

Z Y IR GO A R, OV T R
B OBURBOMIE BRI i A A A T R FE IR IE V) 5 SR M
AL BAER R — MR O B BRI A R
55 ) AR 2 A SO AR R, DASEIR Il R
e TAE 27 AL vEAL

11 &3k

254 VP43 (Comprehensive Scoring Method ) /& —
TR GAL ZIRRER G VRN T, HZ0 AR il
MR PR R R, A RIGERE . AR E N 45


https://ije.oajrc.org/

LR, M, P, 2250

it s = B i PR BOT S5 R I R 7 ——JE T S PP R IR R

FREEAT R AEACAL L AU 30 S5 AL A, e &b
— NGRS VPNE,  DMEXS IR R R AT B AL
B HE P B FRERE] N E R CINFCEEIRN . R
R BEtE (WNFEHEASE . FAERBD « BT
Sy BOAH AR, DUAIILFAE S AR P B AR O B
12 A FLA D ENEHAERERDT L

LEEVFME L DI AT WL B4 DL RGP IR
T, AR VAN I B A B bR RPN S R L 8
Apa gk th HAT AR YE I SRR R4 s ik, e — T
T b 2 37 B 10 S5 K o0 o S A I P A T A R0
IR R AR VEAN R R A IEPE S 0 2R a4k,
KRR 2 75 AR IRV B IR iTiESs)
G LA SRR E SR T T AU R A, DR
FRARXT S H bR g (AR E B

FEMLEERN b, GEHOE B 2 bR A U (2t
IR EEETED BT B G R FRRHR S5 2 X TR R e
CEE VNSRS, T SEIUN PR KT R R G A IR
fiE AT A R TR RIS

2 BUERIEIRRIAE

GUAYBE St 7 TR 7 BE» 70 ) e AR #s
TARRTER  #e otk FEA BRI AN X 2 5 70 i

PIRFE AN NATHR, IR B %85 R T 0Bl .
2.1 #HFEIEE

LA C MR (Bvetlib e VIS Ea-SEUNAECZ L N

PIREAEFE AR, Ik AR 43 ] S AL VP
22 HFEIHAE
e AR E R T XS0
VRO AR SV .
23 HFETHK

HEF DTS PO BN AE B e FUA R #es
VST R AR 2S5 T T P A8 R A AR P B A A

2.4 #HF ik

FULANER AR R B = L B} & B BN AE I K
AR BLRCA B B B R H AR H

==
45

s X 30 AR IE A TS, AT AT AT B2
X B BRI

=1 HEI(EEHEFE
— i dehR Y7 E 177 ol = AR R S hRHER S
SRVRER FIEFFAH 3-15; FERIH 2
P R FAETAEE/IR 3 B WIREFK 30 2
PG EG ) BRI 4 NIEHHE R 4- 16 %
Vit g % ilas=all ERPITHRAN 15, BHRBFAN 122
s RN ARG IR 4, FARTE LN/ 12 %
i G I —4EHH 3; L EWHHA 0.5
A% A EL IR NI BIR AR 2; B BRIE IR 6 2%
A PREERR SERTURARIRAT 2.5; TSR R IR IR 8 45
PREEH K BRI 100; U HEH 10
#=2 HEIERERE
P TR R R bR PR b L&
ERESW 60-100 4 LS
PR3 S 60-100 4 LS
AR WA i
PR R AL RERWIE B
R3 BEFETEIER
— g dhbR g bR B St}
TR K% 200 90/35, A2 150 53/5, Bk 100 43/55
FUFRTRAR . A
P H A 100 53/50,  E 5 25T 50 53/351
— FRHEHRE B K% 200 43/550, 42% 100 43/5, T4k 80 43/3, W4 50 43/ W%
FEEW L SCI 100 73/4s, %0 50 43/55, T 20 43/
HeE R B [ R 5522 200 70/00, P54 150 53/ 51551598
EESTE EE I 2] 200 437/T0, &Lk 150 53/30, ARVOBIREBTH 6 43/T

-34-

ERBE ey 2



LR, B, P, 2250

it s = e i PR BT G865 R P BT 7 ——JE T 2R S PP IR IR R

R4 HFHRIERR

eS| WE padich Ao

ZRHERY 10 xR

ECa S R TRPFEMN 20 o

—REF L 50 /e

B EaEals P BALVF 20 /3

YUE R YO R RET 75% 10 W

Xt A TR AN R A, SRR A A S R R TR LA 10 /3

o S N TS BEAT s B e HE T 2 /3
HAATH

AR, Bk LR 2 /3

R HCEIMEEAR Y, 3R T Y 10 /3

TEL L BT S5 50 /3

YT S R 10 NI

RAPEAT S 10 /3

3 SHERIRHEA

HErBHE A R R R HCAE AR N, A
BOEORFHITRIAN NBONL A e, B2 S TH B e B R 0
R SR ER T DL MATAR 25 3R 5 BOMAE L 5 A% A PRI
PR HH TARR S HA0HIT . SRR BE 2 i,
LA SUVF A B2 RAE FOAEAE =ANTT I, IRAIRW 5%
B R BIN -

S

XIBE R BOURR R J5 AR 3 5 SOIERE 1 0T - 2
Gr BB AR AT ALY [T]. 22 PRI R 2 24 (B SR %}
220),2024,30(04):56-61.

RITTFET BRI G5 PP I S R BUM BROT A RS
FL[D]LLIE H E kK %,2020.

B SN 2 e, 5 25T BOPPPS AR ZY 111 R 2
AARAE SEUNR B R WS B [J]. o R %2024,
25(03): 101-104.

(1]

(2]

(3]

-35-

W B, I 22 2 RO, 56 I DA % 2402 S T 6
PR 250 5 b v B A 45 SR 20 T[], B2 2 0 8 B, 2025,
11(03): 257-262.

Whf K2 B R 2 B I PR 20T 4538055 1 A4 & W 72 D).
ST MG RV TR 2,2023.

B A, S DR R o, B O I B e PR U 802 5 3 %
B R R [J]. P AR R S BUE BR R 44 £ ,2020,19(11):
1351-1354.

SCEHE 5, R I, A B R I e I PR B0 K BB
Fabr R RAIR[T] BH 83T 54,2020,17(32):195-197.
R B R 2 BRI SO N TR bR R RS —
—UL L BB ABI[D]. ¥ RiAgiE K 2,2020.

[4]

A ERE: ©2025 1E# 5FFBERBUHTIRF 700 COAJIRC)
. AL HIEBARILEE LA SRR

http://creativecommons.org/licenses/by/4.0/

OPEN ACCESS



	1 引言
	1.1 综合评分法
	1.2 基于综合评分法的绩效考核总体思路

	2 各维度指标的构建
	2.1 教学工作量
	2.2 教学工作质量
	2.3 教学贡献
	2.4 教学扣除

	3 绩效考核体系的应用

