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Exploration of approaches to improve continuing education for nursing staff

Chunmei Wang

Urban Community Health Service Center, Ulanhot, Inner Mongolia

[ Abstract] Objective To analyze the existing bottlenecks in continuing education approaches for nursing staff and
explore targeted optimization pathways. Methods A total of 60 nursing staff members in our hospital were selected as
research subjects. A combination of questionnaire surveys, semi-structured interviews, and practical assessments was
employed to develop an improvement plan based on clinical nursing needs. Theoretical scores, practical skills, and
satisfaction levels of nursing staff were compared before and after the intervention. Results Before the intervention, the
participation rate in continuing education was 78.33%, with average theoretical scores (72.415.8) and practical scores
(75.2%6.3), and satisfaction rate of 65.00%. After the intervention, these indicators improved to 96.67%, (85.6£4.2),
(88.313.7), and 93.33%, respectively, with significant differences between groups (P<0.05). Conclusion Issues such as
rigid approaches, disconnected content, and formalized assessment methods in continuing education for nursing staff exist.
Establishing a diversified, personalized, and sustainable continuing education system can significantly enhance educational
quality and professional competence, demonstrating clinical promotion value.
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