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The " Approach to Breaking and Establishing" in professional title evaluation for health and wellness

talents: practice and prospects

Xuena Feng'?, Xueying Feng’®, Yanting Liao®, Hongwei Liu'"

!Guangdong Provincial People's Hospital (Guangdong Academy of Medical Sciences), Affiliated to Southern Medical
University, Guangzhou, Guangdong
2School of Business, Macau University of Science and Technology, Macau
3Guangdong Provincial Institute of Public Health, Guangzhou, Guangdong
“Foshan Zhongyuan Hospital, Foshan, Guangdong

[ Abstract] The evaluation reform of professional titles for health and medical technical personnel is an
effective measure and pathway to build and develop a talent pool, promote the healthy development of the healthcare
industry, and implement the Healthy China strategy. Based on the spirit of the national and Guangdong provincial
health talent title evaluation reforms, this paper summarizes the practical experiences of hospitals that have
implemented independent evaluations, aiming to provide theoretical support and practical insights for the
implementation of health talent title evaluations.
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