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Research on the application value of humanized nursing management in nursing management

Ying Wang
People’s Hospital of Shidien County, Baoshan, Yunnan

[ Abstract] Objective To explore the application value of humanized nursing management in nursing management.
Methods A total of 120 nursing staff in our hospital from June 2023 to June 2025 were selected as the research subjects.
They were divided into the control group and the experimental group (each 60 cases) according to the random number table
method. The traditional nursing management model and the humanized nursing management model were adopted
respectively. The work ability scores of the two groups of nursing staff and the satisfaction with nursing management were
compared. Results The work ability scores of professional skills, communication and coordination of the experimental
group were higher than those of the control group, and the difference was statistically significant (P <0.05). The satisfaction
with nursing management of the experimental group was higher than that of the control group, and the difference was
statistically significant (P < 0.05). Conclusion Implementing humanized nursing management in nursing management can
effectively improve the comprehensive work ability of nursing staff, increase their satisfaction with management work,
and further stabilize the quality of nursing. It is recommended for application.
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