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On the current problems and optimization of human resources management in the basic old-age ins

urance center for urban and rural residents
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[ Abstract] With the rapid development of society and the arrival of an aging society, my country’s social
security system has made great achievements on the whole, and it has also allowed the masses to enjoy the
dividends of economic development, which will help eliminate unfair distribution and narrow the gap between rich
and poor. Promote the steady development of society. Based on this, this paper analyzes the problems existing in
the process of human resources management of urban and rural residents' endowment insurance centers, and
proposes corresponding solutions, so as to improve the service level of public institutions and achieve long-term
stability of the country.
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