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Application effect and improvement analysis of continuous quality improvement mode in eye care management

under the new situation

Bo Li

The First Affiliated Hospital of Dali University (the Fourth People's Hospital of Yunnan Province), Dali, Yunnan

[ Abstract] Objective To analyze the impact of applying the continuous quality improvement model on the quality
of eye care management under the new situation. Methods the study time for May 2023-May 2025, our ophthalmology
since May 2023 to implement continuous quality improvement mode, respectively before and after the implementation of
each 50 patients as research object, all by 1 group of nursing staff, a total of 15, compare nursing management quality score
before and after the implementation, nursing staff comprehensive literacy score and patient satisfaction with nursing.
Results After the implementation of the continuous quality improvement model, the nursing management quality score,
nursing staff comprehensive literacy score and patients' satisfaction with nursing were significantly improved compared
with before the implementation (P <0.05). Conclusion Under the background of the new situation, the application of
continuous quality improvement mode in the process of eye care management can significantly improve the quality of
nursing management and the comprehensive quality of nursing staff, and help to improve the patients' satisfaction with
nursing.
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