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Occupational stress and coping strategies among operating room nurses

Haichang Huang
Nanning Sixth People's Hospital, Nanning, Guangxi

[ Abstract] Objective To investigate the current status of occupational stress among operating room nurses, develop
coping strategies, and validate their efficacy to alleviate stress, reduce job burnout, and enhance job satisfaction. Methods
A total of 12 operating room nurses from January 2024 to May 2025 were randomly divided into a control group(n=6) and
an experimental group(n=6). The control group received routine occupational health management, while the experimental
group implemented multidimensional stress coping strategies(stress source intervention, psychological capital cultivation,
environmental optimization, and occupational support). Results The total occupational stress score in the experimental
group(28.35+4.12)was significantly lower than that in the control group(45.62+5.37)(t=8.924, P<0.05).The total job
burnout score(32.15 +=4.56)was also significantly lower than that in the control group(58.73£6.12)(t=10.157, P<0.05).The
job satisfaction rate in the experimental group was 83.33%, significantly higher than that in the control
group(66.67%)(*>=4.892, P<0.05). Conclusion Multidimensional strategies can effectively alleviate occupational stress
and burnout, improve satisfaction, and stabilize the nursing team, demonstrating clinical reference value.
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