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The impact of psychological intervention on the work quality of nursing staff in disinfection supply centers

Ting Chen, Yuan Jin

Chinese People's Liberation Army Joint Logistics Support Force 904 Hospital Changzhou Medical Area, Changzhou,
Jiangsu

[ Abstract] Objective To explore the role of psychological intervention in improving the work quality and mental
health level of nursing staff in disinfection supply centers, and to provide clinical basis for optimizing nursing position
management plans. Methods Selecting 10 nursing staff on duty from the disinfection supply center of our hospital from
June 2024 to June 2025 as the research subjects, they were randomly divided into two groups using a random number table
method, with 5 nursing staff in each group. The control group received routine management, while the intervention group
received systematic psychological intervention based on routine management. Compare the psychological state and work
quality of two groups after intervention. Results After intervention, the SAS score, SDS score, MBI total score, and work
stress score of the intervention group were lower than those of the control group; The intervention group had higher scores
in all dimensions of work quality than the control group (P<0.05). Conclusion Systematic psychological intervention can
effectively reduce the anxiety and depression of nursing staff in disinfection supply centers, alleviate occupational burnout,
significantly improve their work quality, and has high clinical promotion value.
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