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Based on the investigation and Research on the current situation of nurses' job competency in disinfection

supply center of Ningxia Hui Autonomous Region, the influencing factors of job competency were analyzed

Jie Lu, Caiying Ma, Yanyun Dong
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[ Abstract] Objective Based on the study of Ningxia Hui Autonomous Region's disinfection supply center nurses'
job competency, its influencing factors were found. Methods In November 2023, the nurses in Ningxia disinfection and
supply center were taken as the research object, and the post competency indicators constructed by the Chinese Nursing
Association in 2021 were used to issue an electronic scale survey, and the factors affecting the post competency were
determined by statistical analysis. Results 277 questionnaires collected; 42 workers excluded, leaving 235 valid. Key
factors: dept. performance, hospital level, management, monthly ops, leader tenure, disinfection center. Conclusion Those
who implement performance management, 3000-4000 hospital level, highly centralized department management, serve as
specialist / regional team leader and have worked for a long time in disinfection and supply are highly competent. Managers
can improve the competency of nurses in disinfection supply center by adjusting the main influencing factors prospectively.
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