IARAE SR A 2025 4F5E 5 4 9 1Y

Modern Social Science Research https://ssr.oajrc.org/
BIT{EERACUL R TEREBEERTICIFKREZE
E

WABIRAT NI TALR RN 3] HMBEER

[(HE) AL L REAEY, RIBEBEERATLOLBEREHSE T4 EXERE, AL ITHEARSR L
FRORBETH, ST REESHIER. FABEXEREST R LTEES TAENR, RENH. ALEEAKEK
T IAEeGaI#73 42, BASHALGFRA, KA, Fk, bdl. BEAFTEHRE KK, ARALL T T EHEIE
ERRESE, bt RE,

[E8A) XTI/ o0 RIT; BEBGEER: Q%R 2LARE

(Wi HEAY 2025 %8 A 158 [HTIEHAY 202559 A 15 1 [DOI] 10.12208/j.s5.20250380

Innovative paths of political work in enhancing the ideological and political quality of corporate employees
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Xinjiang Chengxin Highway Engineering Co., Ltd., Wujiaqu, Xinjiang

[ Abstract] In the process of enterprise development, the ideological and political quality of employees is crucial to
the cohesion and competitiveness of the enterprise. Political work, as a key means to enhance this quality, currently faces
many new challenges. Traditional models are difficult to adapt to the current situation of diversified employee ideologies,
and innovation is urgently needed. This article aims to explore innovative paths for political work, analyze existing
problems, and propose strategies from the aspects of concept, method, mechanism, and carrier, providing reference for
enhancing the ideological and political quality of enterprise employees and facilitating the steady development of
enterprises.
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