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Analysis of the application effect of hierarchical training in continuing education for gynecological nursing staff

Yifei Zhao, Tianpei Wang
The First Affiliated Hospital of Xi’an Jiaotong University, Xi’an, Shaanxi

[ Abstract] Objective To explore the application effect of hierarchical training mode in the continuing education of
gynecological nursing staff, hoping to provide reference for optimizing the continuing education system of gynecological
nursing, improving the professional competence and nursing quality of nursing staff. Methods 39 nursing staff from our
hospital's gynecology department were selected as the research subjects. All personnel were divided into a control group
(Women 1, n=19) and an experimental group (Women 2, n=20) using Gynecology Zone 1/Gynecology Zone 2. The control
group implemented the traditional unified continuing education model, while the experimental group adopted a hierarchical
continuing education model with a training period of 6 months for both. Compare the theoretical knowledge assessment
scores, professional operational skills assessment scores, nursing quality scores, and incidence of nursing adverse events
between two groups of nursing staff after training. Results The theoretical knowledge, professional operational skills
assessment scores, and nursing quality scores of the experimental group nursing staff were higher than those of the control
group, and the incidence of nursing adverse events was lower than that of the control group (P<0.05). Conclusion The
application of hierarchical training in continuing education for gynecological nursing staff can accurately match the
learning needs of nursing staff at different levels, effectively improve their professional theory and operational level,
optimize nursing quality, and reduce nursing risks. It is worth promoting and applying in clinical nursing continuing
education.
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