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Research on multi-dimensional intervention model for job burnout of psychiatric nursing staff

Yangin He, Yanmei Liao”

The 920th Hospital of the Joint Logistic Support Force of the People's Liberation Army of China, Kunming, Yunnan

[ Abstract] The high complexity and continuous stress of the workplace where psychiatric nurses work constitute
multiple triggers for the formation of job burnout, and its manifestations cannot be covered by a single dimension. It is
necessary to rely on multi-dimensional structural analysis to reveal its generation logic and intervention nodes. This study
is based on the three-dimensional structure of emotional depletion, depersonalization and lack of sense of achievement. It
integrates theoretical resources from psychology, organizational behavior and nursing management, and proposes a multi-
dimensional intervention model with hierarchical nesting and dynamic feedback, covering three levels: individual, team
and organization. It is supplemented by a data-driven continuous monitoring mechanism and ethical system guardrails. The
aim is to achieve a systematic closed loop for burnout identification, intervention and repair, ultimately enhancing the
professional adaptability and service quality of nursing staff.
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