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Practice and reflections on the precision training of technical talent in energy enterprises

Xiaoyu Hua
Zhejiang Zhejiang Energy Technology Research Institute Co., Ltd., Hangzhou, Zhejiang

[ Abstract] This article explores the practical paths and optimization strategies for the precision training of technical
talent in energy enterprises. Against the backdrop of global energy transformation and rapid technological development,
energy enterprises face the dual challenges of technological innovation and talent competition. This article systematically
explains the specific practical paths for precision training of technical talent in energy enterprises from four perspectives:
accurately identifying talent needs, accurately designing training programs, accurately allocating training resources, and
accurately evaluating training outcomes. The article also analyzes practical cases. The research demonstrates that a
stratified classification approach, personalized training, and a combination of theory and practice can effectively enhance
the professional qualities and practical capabilities of technical talent. Finally, the article proposes recommendations for
improving the precision training system, innovating training methods, and optimizing support mechanisms, providing a
reference for the continued innovation and development of technical talent training in energy enterprises.
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