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Research progress on psychological capital of clinical nurses

Hailu Xia, Xiaoli Fan
Yijishan Hospital of Southern Anhui Medical College Wuhu, Anhui

[ Abstract] This article summarized, summarized, sorted out and discussed the concept, development history and
commonly used measurement scales of psychological capital of clinical nurses in recent years, summarized the
influencing factors of clinical nurses' psychological capital, introduced the application research of domestic and foreign
scholars on nurses' psychological capital, and put forward prospects and suggestions. It aims to provide theoretical basis
for further research and effective intervention measures.
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