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The moderating effect of perceived organizational support on nurses' job satisfaction and burnout
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[ Abstract] With the increasing demand for healthcare and the high-pressure nature of nursing work, nurses' job
satisfaction and burnout have become key concerns in the medical field. Perceived organizational support (POS), as an
emotional bridge between organizations and individuals, profoundly influences nurses' professional well-being. This article
systematically elaborates on the core concepts of POS, nurses' job satisfaction, and burnout, delves into their intrinsic
relationships, and meticulously analyzes the moderating mechanism of POS in the interplay between job satisfaction and
burnout. Based on these insights, strategies to strengthen organizational support, enhance job satisfaction, and alleviate
burnout are proposed, offering theoretical guidance and practical directions for optimizing nursing management and
stabilizing the nursing workforce.
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