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Application of intelligent behavior management system in surgical room nursing management
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[ Abstract] Objective To explore the application value of intelligent behavior management system in surgical room
nursing management. Methods 55 medical staff and support staff in the surgical room who were managed under routine
management from March 2025 to May 2025 were selected as the control group, and 55 medical staff and support staff who
were managed with the intelligent behavior management system from June 2025 to August 2025 were selected as the
observation group. The effect of surgical room nursing management after the comparison of the control group was analyzed,
and the satisfaction of medical, nursing, and support staff with nursing management in the observation group was recorded.
Results The effective usage rate of ward and locker cabinets, environmental cleanliness, and personal item storage rate in
the observation group were significantly better than those in the control group (P<0.05); After using the intelligent behavior
management system, the satisfaction of medical, nursing, and support staff with nursing management in the observation
group was higher. Conclusion The intelligent behavior management system can improve the quality of surgical room
nursing management, standardize personnel behavior, improve asset management efficiency and work environment order,
and is worthy of clinical promotion.
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Intelligent recognition; Nursing management quality
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