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Research on the employment status and development path of acupuncture and tuina graduates from the
perspective of primary healthcare-- empirical analysis based on 117 questionnaires from Guangzhou health

science college

Jiayu Zhang, Huaxiang He", Zhenzhen Meng, Baogui Yuan, Qinhua Yu
Guangzhou Health Vocational and Technical College, Guangzhou, Guangdong

[ Abstract] This study takes graduates from the acupuncture and tuina major at Guangzhou Health Vocational and
Technical College over the past five years as the research subjects. Through a mixed research method involving 117 valid
questionnaires and in-depth interviews with 12 individuals, it systematically reveals the career development ecosystem of
grassroots traditional Chinese medicine (TCM) technical talents. The study finds that graduates exhibit significant "three high"
characteristics: a high professional job matching rate of 72.55%, a high employment concentration rate in community health
service institutions of 34.31%, and a high core skill application rate exceeding 65%. At the same time, two major development
dilemmas are exposed: 63% of practitioners encounter barriers to academic promotion, and 83.33% lack support for continuing
education. In response to the triple structural contradictions of practical ability gaps, lack of classical inheritance, and weak
basic medicine in talent cultivation, reform paths such as establishing a tiered ability cultivation model, innovating a school-
hospital collaboration mechanism, and constructing a dual channel for academic and professional development are proposed.
The research findings provide empirical evidence for the supply-side reform of TCM vocational education.

[ Keywords] Acupuncture and massage; Employment quality; Vocational education; Ability mismatch; Primary

healthcare

FEE R SR (1983-) , 1+, ®EHUN, PHl/EREN, TN EARNEEOR
CEIREE . TR (1982-) , BIL, mEEIN, PHT/EREN, 7N BN EOR R

-127 -


https://ije.oajrc.org/

5K R A

B D2y T AR B HE R AR B BUIR 5 R R BRI ——JE T M AL E B 117 4 1904 (1 SEUE 7 T

1 518

BEE P07 PR 2R RRRLRID) B stk
BE R ANA B RS B AR, HREEEREEH
ARG E R R LA, FIRIERF] 2025 452800
X PRSP OHRERESES, XEZMEALT 10 77
B R AEEE MV AR AL B 1. SR 24 10 e B A
ST\ SRR IR AL . AT AT B BN ET
RN —F BRI 40%, TmTERES 28%
FIES HRIK

N i S Jo AL Bl T 85 9% 1 S5 M PE BRI
82.3%I I N BN 4R H Bk AR I PR vk S RE IR 2, e
TE P 9 5 A 38 7 THI A7 B S A AR 2 o 20 o R I
R B R A G IR TR R R 5 POl B 0T 25 4R D i S A
65.7%, BEE S (FiFER) HTUEN A R T
ST H A S PN B AE 20 R T E R B 3k 4t T K 5 2L
BEBN CANAHERERIA R BIXE R,

ENTEVGI DN, 7 e A B K VAW TR P i3) =
YR ITHESE  ZHESE NI A LA I N, B8 IRAE
W 5 RIA R TEAA R4 VEAL H RE
GRS RAL R A RE ;s B imid AT b 7R SR 4E B
B Btk . =N FEAEBUR R AT L T ksh & 1A
o T FUE EUER = A i X Y e R e A% S T S TR
B AEB A v 1 2 50K R IR L 18

2 RMREHE

WEFR F 43 E A RE VR B M AR RO B R 22 B
2018-2022 JmbTHEL ML . BEARTE )N IRIIZE
k=M LT Z BT, B2 OR300 45 117 6
ZUiE RIMAAT M RIRE, 2otk L 68.38% 3
T B RS ERETAE 1-5 EX ], Hf 1-3 FEMN
M 15 58.97%, 3-5 5 32.48%. FLALME T A0 B
NS TG 61.54%,  #E DX ERIT LA BN i 32 Bk
V2SN

TERF T T i R IR G S it . BB B A
Hgm T 04, g5 . REIVCHC . & 3 <5
4 ANYERE 19 AR PR BOZE L 12 44 8080 oLk 3 1
FP LRI TR, VIR RS2 B RDIRZS S 4
K F SPSS 25.0 #HATHE G 1T 528 XA, ViR AR
id Nvivol2 #H47 = dmbd .

3 MRGERE S

3.1 Fholk 25 64 44 4 [

A 2R EEEN TR X RS
ol 5 S A DA B 34.31% 0l NFE, Fg p4ext
FIEIE. FATEITHI B 5 16.67% 8, (HImk

FeE PEBLZE o B S BB HUAG MOk 3~ B 7E HR B K
18 4, WART AN 3.2 4 XFPZEFET R
BN B Z BRRR I TR 5 R IE &

Hi T oA BRI ALK Sk /NI B 454 . 5000-
8000 7 H W NFEAA (5 L 31.37%, HIREAR AR (615
RN 18.63% M A HURAE T 3000 6, 24
HTSE TN mEmNBEER ST 15.69%, FE
K H i R 12 AT . SIHRTHLIX 6732 Jur4t~F T8
EE s 62.75% ) EEMVAE Ab TP 387K LA o X Bl B 4%
Jei SR RS 2 AR IR S5 AN B AR 78 AR B

MRV BE % o3 AT S 30 FE R TP AR AE o TR R RO B
TR AR AR A Rk 5] 50.98%, (HEERITIMSSE
SRNEPEARARL 10%. FHIET LB G 35
HAA B FR IR R Uik A ML F I <R
e OV AIE CUFE 2 KRS 7, TC ) RO B IR .
IXFRPRIL 2 T BRL A 17 % 2 1]

3.2 R RBEARAIREL AT

VR A R VA 2R S5 B ISR R AR f = VA
SEERHL AR IR 4.32 4r (5 2D, 58.12%H
TV T TR IRFEE S 3.87 4, ASCH
WFRFEAIR 2.95 730 GUiT R I0AIE S s B R AR VT /0 i
Eim T AR ARAR . el A e e BT A i 5= S
TRREST i A7 38 B 5 B B K

FERERNLFH A7 70 B T 2 I 5« S AR 2k 5t
FOARAE FHAZR 3 5135 68.38%- 65.04%, 1 HEE 1T E T

ARERHFRN 21.37%. VRFEXEATEH:  “mx
o 2 v 5 IBE A, ARG R T S s s Thag

WAL, HEZHEEE AT 27 .

S 21 4 AR SR Y A B B . 94.02%
(B A 15 5 S IRk R HEAE T, ok 51.28% A
Pkl E SN A S IR 775 = ei=ali o AN A A L )
SN N

3.3 Bk K8 R RIRR

2 BRI R BN T B RS . 63.01% K52
ViE B AR R . Bk = A PR G A
F TR, AL X BRI LG B K 76.5% SR AEL K A
BT XA P 1 THEA i R B AR A E AR R KA
FF 51

B ENHIAAEZEH BRI . 83.33%M) FRVAELE
T = REEZATATEN A RE R . RS 5 R EH
A3 B FH 7 HH PR3 (47.22% ) B[R] TGV AR B ( 32.41%)
PR (20.37%) 55 o IXFHE5 I Ber 5 S0 AR B
T i o

-128 -



R

B2 B DRI S AR BRSO R B AR FE——JE T PAENEEOR B 117 40 126 ) SEiE 3 A

TV IALE B B AL . 86.32% 0 Bl 2B A 3k
15 TAE AL AT B 22 5 . IXAIOIR LI 85 1 R,
REIK, ZAZVIERN: “HREINMIERE, B
ASEIHRNVARAE” o BB B2 5 15 AR K 52 PR B
PETEIR .

4 11 ZEBUMNSWMETE

4.1 FIRAE A IFRGEE AL

SN BCEFE SR T RAFAE R FE T #EXH W
L A PR S A IRAT MR R, R E LGB
AU A% 5 PR BROR, B AT % B A 43
SR X Fh R 7R R B AR IR IR R R A
B VIR E T Sl E BB m AR
XIELHEFEE T ELWEH .

P 3 = I PR B R R R G . SR — I BLAE
K—FFRALX W] o 28 I B st LRl e i . 2 =
B BOK = R T sl

FARBIHT AT RE S5 Ak . R RIS AR
SESJRABEHRARE), B VR K R 45 N A,
AT 2 A L ER 20 K 5 A 48 I IR ST Ak o R 100, R R
SRR A T R R, X P P I RSB A
REVNZRAEIRTE 40%.

4.2 A% %5 B S iR b B

AR R IGE Bk . — 77 BE 4 AL AR
A, (TR % OURFE S MY & BB 1) 7.3%.
F— I AR AR AR, AR T AT AR R 9
ANZDIRFE R . X2 RECR A AL R RR
R AZIR . BAREL Refifi 2 AN 2 (0 I S5

VR A T B . & AR R AR B N SR A
UENT B S Gk, f oo A ST A N R . X RAE T
FIO s RLEE 22, G IR BRI 5 2 BOM 3L R 42 R .

SO E ., IR A A A
fREEI T G o 4R R (S BN ORI E, &F
FERELT7 N FH SN, 5 43 AR AL BRI 451 o 3 Fof
B 22 27 5] RAR T 50%(7.

43 FH 5By K EFN R

HRRR THBIE A 2% 00 . 241052 BT L
P HRFR VP & AT5 U 25 A B e bn e, o BE s B8 3¢
TRl B P EE )2 o D O I S 8 A7 A o JEIX I
Bra MR E . “HEERL AT U R L AT A A
7, B IR A HE R A T B TE A

BB PPN ML AR AT . WL E N A LT
W THAE . L ARMME N SR A R, KA RsiaE
HANV R R L2 o

P& G2 ) R A R B R EE . WAL T
LIRS, WNSIMETARKZAELS T 50%% S k.
BE =R LAk B E £, IT R OE IR R
FRo XM BB EEFE T R RIRIG RSN 7).

5 FiL5EN

5.1 Bttt

BT T 46 7 B 2 41 52 v R 20 A T I R 2 e B R R
B AR el A8 R R R R fabl, SRS
I R 37 5% (R I 25 03 B8 S BB R AL RACTR, IR A &R
FEAL Gid 7K 5 ARG A) 2R, RV T IE 525 )
NIPERE 22 i 2, IX P e i PEF JE 2RI 2R 14T &
GiIEAR

52 BEZX

Bl 5% J2 1 oAb i BE b 4 o UK IR P R 2
F e 1R TR STV EE L ogh e o, @B
Z gt fREEE ATV RS M 58 BRIk S
FETE AL, & B2 = A R AE RS A« X e 2845 I
RS MG e A AN 3378

e e 9 B ARSIt 1135 L2, i a7 ok (5 Uifi i
O TR B, ELIRIKE XS H5NIRE &
RN, HEShA M 5P E . TESTEERMRS . £
ARG NCRE ) =4 RFE A, = R 3R 2 AR I R
B IRE AT BREVAIE . (@RE P, 455 5] Tk
ORES .

53 AR ARG REZ

BEAMAMGE=TIHER: ——EAREEEDT
BR=AHLIX, RIBERE SO & AR DL — 52 71
W B Z B R, M DAER LR R 3L
=R WU A U ST A 5 3 — R B . A SRAE ST
PR XIS B, g7 B NL A= g 7 R B P s R )
FFREZE TS, S uEp w20 TR AL i S PRl R

SE

[ 55 Bt A0 AT R T B “ DU A7 B 25K e BRI e
FNT] A AR N RSN [ [H 45 Bt A #,2022,(11):8-21.

ik BB AN 3, 4 W, 55 454 B e o 24 v 0 R
ARIHE™ 5 R [T]. H 25 2548 31 2% 75,2025,33(03):39-41.
B A R AT 5 R i WG A2 5 2 5 S AR
FL[I] A BT LR 5E,2021,5(20):50-53.

DC McClelland.Testing for competence rather than for

"intelligence"[J]. American Psychologist, 1973.
HHERK AT S R A 5. P EE 2+ IRAE PR 25304k

-129 -



TR

B JZ B RRIECR TS AE BRSO R B AR FE—— S TN PAEINEEOR B 117 40 126 [ SEiE 3 A

(6]

[7]

(8]

o AR BT K R R BE AR [T]. 7 i v B8 2 K 3 2 i (R 2
2£5),2025,26(01):22-28.

Fp 5 ANIR A T B0, S R UL SE R AR TE AT R 23 R )
N B3] 6 E,2021,36(08):1351-1353.

PRI 45, JE A, 5 Tk o 25 28 L2 TR A U R
FAEVEANLE CE5 €10 ) B0 P (R vk RS A [T]. 0 B2 [ 2
[ #,2022,33(04):966-967.

UG AR R (LR P R 2 IR S5 R iR T LR “ Y

(9]

7 ATEERIY (9] BE 2 2k ,2022,30(07):150.
TS 1A 508, S A 11357 TR A R U
HERAL 0% BT —— LA ORI 52 ) I [I]. 48 22 K%
2R (5 2 F 22 1R),2023,21(01):101-104.

FRAE R : ©2025 15 5HBERBUHTIM 7 0 (OAJRC)
i . A EHBARIEEE LTI RRRE.

http://creativecommons.org/licenses/by/4.0/

OPEN ACCESS

-130-



	1 引言
	2 研究对象与方法
	3 研究结果与分析
	3.1 就业结构的特征图谱
	3.2 能力培养的匹配分析
	3.3 职业发展的系统瓶颈

	4 讨论：三重错位的结构性矛盾
	4.1 实践能力培养的时空错位
	4.2 传统与现代的知识断层
	4.3 学历与职业的发展割裂

	5 结论与建议
	5.1 核心结论
	5.2 改革建议
	5.3 研究局限与展望


