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The construction practice of traditional Chinese medicine hospitals guided by the national intangible

cultural heritage Pingle “Zheng” culture

Chendi Zhu, Wanshan Shang, Shaoguo Zhang, Kexin Wei, Hong Zhang®

Luoyang Orthopedic-Traumatological Hospital of Henan Province (Henan Provincial Orthopedic Hospital),
Luoyang, Henan

[ Abstract] The excellent traditional Chinese culture is a strong foundation for the Chinese nation’s
regenaration. Traditional Chinese medicine (TCM) culture, as an important component of Chinese culture, provides
inspiration and guarantees for the Chinese nation to understand and transform the world. Modern TCM hospitals, as
important entities that promote the TCM culture, should integrate the essence of Chinese culture into its culture,
adhere to cultural leadership in construction, disciplines, and high-quality development of TCM hospitals in the new
situation through continuous inheritance and innovation. This article take Pingle Zheng Culture, a typical
representative of national intangible cultural heritage and TCM culture, as an example to analyze the innovation of
modern TCM hospital culture, showcase the excellent experience of cultural construction, and provide ideas for
building a strong hospital culture system and hospitals’ high-quality development.

[ Keywords] TCM culture; National intangible cultural heritage; Hospital culture; High quality development
of hospital
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