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Analysis on the status quo of nurses' job engagement and its influencing factors in a third-class first-class

stomatological hospital
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[ Abstract] Objective To investigate the status quo of nurses' job engagement in stomatological hospital and analyze
its influencing factors, so as to provide reference for improving the level of nurses' job engagement in stomatological
hospital. Methods 260 nurses from two first-class stomatological hospitals were investigated by general information
questionnaire, work engagement scale, career future time insight scale and family work support scale. Results The total
score of nurses' job involvement in the first-class stomatological hospital was 29.50 (7.45). The results of independent
sample T-test showed that nurses with different ages, professional titles, positions, working years and the number of
children had statistical differences (P < 0.05). The results of multiple linear regression showed that career future time insight
and family work support were independent influencing factors of job engagement (P < 0.05), which could explain 52.3%
of the total variance. Conclusion The job involvement of stomatological nurses is at a medium level, and their age,
professional title, position, working years and whether they have children or not. The insight of career future time and
family work support can significantly affect the job involvement level. Managers should take active measures to improve.
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